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Job Description – Policy and Advocacy Director 
Job title: Policy and Advocacy Director 

Department: Policy 

Reports to (role): CEO 

Employment Type:  Interim for 12 months 

Date revised: September 2025 

ABOUT THE ROLE 

Policy and Advocacy Director – The Director of Policy and Advocacy will lead the development and delivery of 
IMCA’s policy agenda and advocacy efforts. This senior leadership role is responsible for representing the 
organisation’s interests to governments, regulators, and other key stakeholders, ensuring that member and 
organisational priorities are reflected in policy and legislative developments. 

KEY RESPONSIBILITIES 

• Policy Strategy & Development 
– Design and implement a forward-looking policy strategy aligned with organisational goals. 
– Monitor global legislative and regulatory developments. 
– Draft policy briefings, consultation responses, and position papers. 
– Provide strategic advice to the executive team and board on emerging policy issues. 

 
• Advocacy & Representation 

• Build and maintain relationships with policymakers, government departments, regulatory bodies, and 
partner organisations. 

– Represent the organisation in coalitions, working groups, and public forums. 
• Lead advocacy campaigns to influence policy outcomes at local, national, and international levels. 

• Stakeholder & Member Engagement 
– Engage with members and stakeholders to understand their policy concerns and priorities. 
– Manage specialist committees and working groups supporting IMCA secretariat, members and the Board 

to guide policy development or technical, safety and sustainability changes/output. 
– Facilitate policy roundtables, consultations, and working groups. 
– Collaborating with the Communications team to communicate policy developments and advocacy activities 

clearly and regularly. 

• Leadership & Management 
– Lead the policy and advocacy team, setting objectives and supporting professional development. 
– Collaborate across departments (e.g., communications, legal, research) to ensure policy work is integrated 

with broader organisational strategies. 
– Contribute to strategic planning and organisational leadership as part of the senior management team. 

 

People 
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PERSON SPECIFICATION – POLICY AND ADVOCACY DIRECTOR 

Experience and Qualifications 

• Essential: 
– Proven experience in international policy development and advocacy, ideally within a membership, 

regulatory, or not-for-profit organisation. 
– Strong understanding of international policy-making processes and regulatory frameworks. 
– Excellent written and verbal communication skills. 
– Strategic thinker with the ability to influence and negotiate at senior levels. 
– Experience managing teams and cross-functional collaboration. 

 
• Desirable: 

– Experience working with international policy frameworks or multi-country advocacy. 
– Familiarity with the offshore energy sector’s regulatory environment (e.g., energy, HSE, marine, 

competence & skills, etc.). 
– Degree or equivalent qualification in public policy, law, political science, or related field. 

 

This job description documents the key roles and responsibilities and is not intended to be an exhaustive list; other duties may be required 
and/or amended depending on the needs of the business. 
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